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To learn more about Gov. Christie’s “toolkits” go to:


www.cnjscl.org





Gov. Christie’s proposals, which he has dubbed “toolkits” are an aggressive attack on New Jersey’s public sector workers and their unions.  Christie’s “tools” have no constructive purpose – they exist to destroy public employee unions in New Jersey. Governor Christie wants to break up the Council’s bargaining unit and have each of our institutions negotiate with the union separately instead of having one Statewide agreement negotiated with the State. 


Separate negotiations at our campuses would result in the hiring of a new layer of managerial employees at each campus to handle negotiations and contract administration.  This would be a scandalous waste of money in the current fiscal climate.   The current system provides a statewide salary guide and statewide promotional and hiring procedures that limits unequal competition between institutions for hiring the same faculty or staff.  It has helped ensure pay equity for women and minorities. 





�			If the 


This could disappear with separate bargaining and lead to a situation where salary rates differ greatly from institution to institution. 


If the State is not the employer of record, the benefits the State appropriates for our employees might not be funded leaving the institutions to fund them.


-Council of NJ State College Locals








GOVERNOR CHRISTIE’S DESTRUCTIVE “TOOLKITS” ATTACK COLLECTIVE BARGAINING
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Members who are residents of NJ should contact Governor Christie’s office regarding the negative impact of his “toolkit” on public higher education.  Our executive board is discussing how to set up a phone bank table in the student center to aid in this effort.





Union representatives are needed for the All-College Sabbatical and Tenure committees.  Please contact Judith Pernot or Irene Kucta if you are interested. 


(� HYPERLINK "mailto:jpernot@ramapo.edu" �jpernot@ramapo.edu� or ikuchta@ramapo.edu)














We have returned to our negotiated raise schedule with 12 month employees receiving a 3.5% increase the first full pay period of July and 10 month employees receiving the increase in the first full pay period of September.  The deferred July 2009 3.5% increase will occur in the first full pay period of January 2011.





Lyonel Dieujuste, the Sodexo employee in the Ramapo College cafeteria that was fired after he began acting as a Shop Steward for the Service Employee International Union (SEIU), has been reinstated.  Our executive board instituted a boycott of Sodexo on April 14, 2010 while the alleged union busting activity was investigated.  With the reinstatement of Mr. Dieujuste’s employment the boycott has been rescinded.
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General Membership Meetings Fall 2010


September 8:   3:00-5:00  SC137-138


September 29:  11:30-1:00  Pav 2&3


October 27:  11:30-1:00  SC 137-138


December 8:  11:30-1:00  SC 137-138








wishes you and your family a very happy Labor Day








