Dear colleagues:

Thank you for your petition dated March 10, 2010 regarding Lyonel 

Dieujuste. I had previously discussed Mr. Dieujuste's circumstances 

briefly with Sodexo campus manager, Jeff Dannhardt. Subsequent to 

receiving your petition I spoke face-to-face with Sodexo VP Client 

Relations, Kenneth Debelius, and corresponded with Sodexo VP Operations 

Reza Rafizadeh, who sent me a letter dated March 17, 2010.

Sodexo's position is best summarized by quoting from VP Rafizadeh's letter:

"/Mr. Dieujuste is not authorized to work in the United Sates and 

therefore Sodexo cannot employ him. [His} authorization to work in the 

United States expired on February 19, 2004....Despite repeated attempts 

over the course of several years, Mr Dieujuste still did not provide the 

required documentation to Sodexo to show he was authorized to work 

legally in the United States...

Mr.Dieujuste received ... certified letters reminding him of the need to 

provide the required documentation in July and December 2009... Mr. 

Dieujuste failed to do so by the deadline and on December 1st, 2009, 

[Sedexo] put him on an unpaid leave of absence in accordance with the 

terms of the union contract..

This action gave him an additional 60 days to provide acceptable 

documentation to satisfy U.S. immigration laws. He again failed to meet 

this deadline and Sodexo subsequently terminated his employment on 

February 1, 2009 ...

While Mr. Dieujuste has applied for Temporary Protected Status 

potentially available to eligible Haitian nationals who were in the 

United States as of  January 12, 2010, and has applied for employment 

authorization, the United States government has not approved these 

applications. Therefoe, by law, Sodexo cannot employ Mr. Dieujuste.

/In response to my inquiry, Sodexo advised me that during the period 

June to December 2009, at least two other Sodexo employees at Ramapo 

College whose work authorizations had expired (one of whom was Haitian), 

were able to obtain reauthorization from the U.S. government to work in 

the U.S. - one of them in only four weeks.

As much as I feel for the plight of Mr. Dieujuste, I cannot under the 

circumstances conclude that Sodexo behaved inappropriately or unfairly.

Peter P. Mercer

President/

