
10.0 SBR SUMMER STIPEND FOR FACULTY RESEARCH

Summer stipends will be awarded based on the understanding that recipients will not teach during the July and August periods of the summer in which the award is given. (Note that research allocations are subject to availability of funds.) All successful applicants will be required to submit a report on the results of their research by the end of the semester following the award.
Recipient’s projects and awards will be posted on the Provost’s web page. 
Eligibility

Any member of the College staff appointed at instructor, assistant, associate, or professorial level may in his/her first year of employment apply for summer research funds to be used the summer following the first year of employment. The final award of funds for these purposes is contingent upon evidence that the funds are available.

Deadlines for Research Grants

Eligible faculty will be apprised by the Office of the Provost/Employee Relations of the procedure and deadlines for submitting applications. Applications will ordinarily be due no later than mid-October with recommendations by the Provost no later than mid-December for awards commencing in the summer prior to the next academic year.

Application

Applications for summer stipends should address the following points:

1.
Evidence that the project would contribute to the faculty member's professional growth and classroom effectiveness as well as evidence of any potential impact on other academic programs in the College. 

2. 
A description of the phases of the project and self-imposed deadlines expected to be met so that the project can be completed within the time allotted. 

3. 
How, when, and where the project will be conducted including the use of special library facilities, and/or field research (national or international). 

4. 
A stated commitment that results of the research project will be publicly shared either through conduct of colloquia at the College, a performance or exhibition, a published or unpublished paper or book. 

5. 
A commitment to submit a written report in electronic format to the Dean on one's activities no later than the end of the semester after the summer in which the stipend was granted. 

6. 
An indication of the degree of preparation in which one has already engaged towards the project. 

The SBR Committee will be responsible for making recommendations to the Provost on request for funding for Faculty Research.  In making its decisions the Committee shall review awards by other faculty development programs such as Career Development, Faculty Curriculum Development, request for travel submitted to the Dean, and the academic awards by the Ramapo College Foundation.

The Committee will be composed of the following members: one representative from each school elected by the Unit Council (may be untenured) and one representative from the Administration – ex officio.  
1.
Length of service on the Committee will be for no more than two years. In one-half of the Committee should rotate each year. 

2.

Members concurrently serving on the SBR Committee are not eligible to apply for Faculty Research stipends. 

The duties and responsibilities of the Committee are:

1.
The Committee will endeavor to make recommendations which are fair, equitable, and professionally sound. 

2.
Members will act in the interest of the College as a whole rather than as advocate for their particular unit or area of interest. 

3.
Provide recommendation to the Provost with a copy to the applicant in a timely fashion so that the Provost may advise applicants of her/his final recommendations.

4.
The Committee may consult with the Administrator of Grants and with the Provost concerning the availability of outside support for research and general policy related to the support of faculty scholarship. 

Other Procedural Requirements

1.
Each unit from which an application originates shall devise and make known to its members a review process regarding the submission and assessment of research application. In devising a process, Units should:

a.
Ensure that applicants for awards are not party to the Unit's review process.

b. 
Confer with relevant convening bodies on the merit of the proposal and its impact on teaching resources.

c. 
Ensure that all member of the Unit have the opportunity to review in advance the applications submitted.

d. 
Ensure that all applications are considered and voted upon by the Unit Council as a whole, whose recommendations are advisory.

The Dean forwards his/her recommendation along with the Unit's recommendations, to the SBR Committee.

The Provost makes her/his final recommendation and advises all applicants in writing of her/his decision.

1.
In exceptional cases, funds for stipends may be used for the completion of terminal degree requirements or to pursue a degree in a field other than one in which the recipient holds a terminal degree. 
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